
Please contact Marilyn at (608)757-5510 if you are going to be late or if you will not be 
able to attend the meeting. 

 
 

ROCK COUNTY, WISCONSIN 
 
 
                                                   

   
                
                     COUNTY BOARD STAFF COMMITTEE 
           MONDAY, JUNE 8, 2020 – 4:30 P.M. 

CALL: 1-312-626-6799 
MEETING ID: 856 6347 0393 

 
Join Zoom Meeting 
https://us02web.zoom.us/j/85663470393 
 
Meeting ID: 856 6347 0393 
One tap mobile 
+13017158592,,85663470393# US (Germantown) 
+13126266799,,85663470393# US (Chicago) 
 
Dial by your location 
        +1 301 715 8592 US (Germantown) 
        +1 312 626 6799 US (Chicago) 
        +1 929 205 6099 US (New York) 
        +1 253 215 8782 US (Tacoma) 
        +1 346 248 7799 US (Houston) 
        +1 669 900 6833 US (San Jose) 
Meeting ID: 856 6347 0393 
Find your local number: https://us02web.zoom.us/u/kdD6LLhxOk 
 
Join by Skype for Business 
https://us02web.zoom.us/skype/85663470393 

 
If you are interested in providing public comments on items on this agenda, you must submit your 
comments by noon on Monday, June 8, 2020.  To submit a public comment use the following email: 
marilynb@co.rock.wi.us. 

Join from a telephone: 
 On your phone, dial the phone number provided above 
 Enter the meeting ID number when prompted, using your dial-pad. 
 Please note that long-distance charges may apply. This is not a toll-free number. 

 
 Supervisors: Please identify yourself by name 
 Please mute your phone when you are not speaking to minimize background noises 
 We are new at holding meetings this way, so please be patient  

 
Instructions for the hearing impaired –  
 
https://support.zoom.us/hc/en-us/articles/207279736-Getting-started-with-closed-captioning 
 

 

Updated: 06/08/2020

https://us02web.zoom.us/j/85663470393
https://us02web.zoom.us/u/kdD6LLhxOk
https://us02web.zoom.us/skype/85663470393
https://support.zoom.us/hc/en-us/articles/207279736-Getting-started-with-closed-captioning


Please contact Marilyn at (608)757-5510 if you are going to be late or if you will not be 
able to attend the meeting. 

 
 

 
 
 
 
 
 

COUNTY BOARD STAFF COMMITTEE 
MONDAY, JUNE 8, 2020 – 4:30 P.M. 

 
 
 
 

Agenda 
 

 1. Call to Order  
 
 2. Approve Agenda 
 
 3. Approval of Minutes – May 26, 2020 
 
 4. Election of Vice Chair 
 
 5. Public Comment - sent in via email by noon Monday, June 8, 2020 
 
 6. Transfers 
 
 7. Review of Payments 
 
 8. Resolutions and Committee Action 

A. Recognizing Patricia Degan 
B. To Recognize Jeanine Froeber   
C. Recognizing Michelle Barnett for Service to Rock Haven 
E. Creation of New Policy 5.54 Work – Telecommuting 

 F. Revision to Administrative Policy and Procedure 5.31 Overtime, Flex and After Hours  
  Payments 
 G. Revision to Administrative Policy and Procedure 5.37 Shift Differential 
 H. Authorizing Hazard Pay for COVID-19 Contact Staff 

I. Approving Release of Deed Restrictions on 1747 Center Ave. 
  
 9. Adjournment  
 
 

The County of Rock will provide reasonable accommodations to people with disabilities. Please 
contact us at 608-757-5510 or e-mail countyadmin@co.rock.wi.us at least 48 hours prior to a public 
meeting to discuss any accommodations that may be necessary. 

mailto:countyadmin@co.rock.wi.us


 
 

  COUNTY BOARD STAFF COMMITTEE 
Minutes – May 26, 2020 

 
 

 Call to Order.  Chair Purviance called the meeting of the County Board Staff 
Committee to order at 4:30 P.M. via telephone conference. 
 
 Committee Members Present via Phone: Supervisors Purviance, Bostwick, Brien, 
Leavy, Peer, Podzilni, Sweeney, Yeomans and Zajac. 
 
 Committee Members Excused:  None. 
 
 Staff Members Present via Phone:  Josh Smith, County Administrator; Randy 
Terronez, Assistant to County Administrator; Annette Mikula, Human Resources Director; 
Richard Greenlee, Corporation Counsel; Bridget Laurent, Deputy Corporation Counsel; Lisa 
Tollefson, County Clerk; Brent Sutherland, Facilities Management Director. 
 
 Others Present:  Supervisor Mary Beaver.  
 

Approval of Agenda.  Supervisor Yeomans moved approval of the agenda as 
presented, second by Supervisor Peer. ADOPTED.   

 
Set Meeting Date and Time.  Supervisor Bostwick moved to have the meetings on 

the second and fourth Monday of each month at 4:30 P.M., second by Supervisor Leavy. 
 
Supervisor Yeomans moved to amend the motion and change the time to 4:00 P.M., 

second by Supervisor Podzilni.  FAILED on the following vote: YES – Supervisors Leavy, 
Yeomans, Brien, and Podzilni; NO – Supervisors Zajac, Peer, Sweeney, Bostwick, and 
Purviance. 

 
PASSED on the following vote to the original motion: YES – Supervisors Zajac, 

Leavy, Yeomans, Sweeney, Brien, Bostwick, and Purviance; NO – Supervisors Podzilni and 
Peer.  Meeting will be held on the second and fourth Mondays of each month at 4:30 P.M. 

 
Approval of Minutes – April 7, 2020. Supervisor Peer moved approval of the 

minutes of April 7, 2020 as presented, second by Supervisor Yeomans.  ADOPTED.   
 
Public Comment.  None. 
 
Transfers.  None. 
 
Review of Payments.  The Committee accepted the reports. 
 
Resolutions and Committee Action. 
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Recognizing Correctional Officer Richard L. Jeanette 
 
“NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of 
Supervisors duly assembled this ________ day of __________, 2020 does 
hereby recognize Correctional Officer Richard L. Jeannette for his over 20 
years of faithful service and recommends that a sincere expression of 
appreciation be given to Correctional Officer Richard L Jeannette along with 
best wishes for the future.” 
 

 Supervisor Peer moved approval of the above resolution, second by Supervisor Zajac.  
ADOPTED. 

 
Recognizing Lynn Burdick 
 
“NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of 
Supervisors duly assembled this ________ day of __________, 2020 does 
hereby recognize Lynn Burdick for her 27 years of service and extend best 
wishes to her in her future endeavors.” 
 

 Supervisor Brien moved approval of the above resolution, second by Supervisor 
Bostwick.  ADOPTED. 
 

Amending County Board Rules I and IV 
 
“NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of 
Supervisors duly assembled this __ day of May, 2020 hereby amends the 
Rules of Procedure of the Rock County Board of Supervisors as follows:   
 
(1) Rule I–I. shall be created as follows: 
 
 I.  If, an emergency situation arises, in which in the opinion of 
the Chair and Vice Chair collectively, it would be unsafe, or a threat to the 
health of members of the Board of Supervisors, or members of the public, to 
hold an in-person meeting, then on a temporary basis, any meeting of the 
Rock County Board of Supervisors may be conducted by electronic audio-
visual means.  Any electronic meetings must be conducted in accordance with 
the Wisconsin Open Meetings Law, Wis. Stat. § 19.81, et. seq., such that 
reasonable notice is provided to the public in accordance therewith, and the 
meeting is reasonably accessible to members of the public.  During any 
electronic meeting of the County Board, any period normally designated for 
public hearing or public comment may be omitted, at the sole discretion of the 
Chair, except those public comment, or public hearing periods, which are 
required by state law or administrative rule.  In lieu of receiving public 
comments during an electronic meeting, the public shall be made aware of 
other means by which they may submit their comments, such as email, phone, 
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or U.S. Mail. In order to facilitate the orderly proceeding of business, when 
necessary as determined at the sole discretion of the Chair, a resolution or 
ordinance may be brought before the County Board of Supervisors for 
consideration without report from a governing committee of the County 
Board as required by Rule IV-D.  For the purposes of Rules I-I and IV-P an 
“emergency situation” shall include, but not limited to: a declared local state 
of emergency under chapter 323 of the Wisconsin Statutes; a public health 
emergency, pandemic, or epidemic that puts members of the Board of 
Supervisors, staff, or the public in danger; a natural disaster that threatens 
public safety; or any other situation or event that represents a substantial 
threat to the health or safety of the Board of Supervisors, staff, or the public. 
 
(2) Rule IV–P. shall be created as follows: 
 
            P.If, an emergency situation arises, in which in the opinion of the 
Chair or presiding official of any committee, board or commission of the 
County Board, it would be unsafe to the members of the body, or unsafe to 
members of the public, to hold an in person meeting, then on a temporary 
basis, any meeting of the body may be held by remote electronic audio-visual 
means consistent with the requirements of Rule I–I.” 
 

 Supervisor Leavy moved approval of the above resolution, second by Supervisor 
Brien.   
 
 Mr. Greenlee went over the requested changes from the previous meeting. 
 
 ADOPTED. 
 

Amending County Board Rule IV-N 
 
“NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of 
Supervisors duly assembled this __ day of May, 2020 hereby amends the 
Rules of Procedure of the Rock County Board of Supervisors as follows:   
 
(1) Rule IV-N. shall be created as follows: 
 
N. A majority of committee members will determine the day and time that 
the committee will meet.  However, in no event shall a Standing Committee 
of the County Board listed in Rule V, except for the Rail Transit 
Commission, hold its regularly scheduled meetings before 4:30 p.m. unless 
all Supervisors on the committee 2/3 of all committee members agree that 
the time of the meeting may be earlier.” 
 

 Supervisor Bostwick moved approval of the above resolution, second by Supervisor 
Leavy.   
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 Supervisor Sweeney moved to strike “unless all Supervisor on the committee agree 
that the time of the meeting may be earlier”, second by Supervisor Yeomans.  FAILED on 
the following vote: YES – Supervisors Peer, Leavy, Sweeney and Brien; NO – Supervisors 
Zajac, Podzilni, Yeomans, Bostwick and Purviance. 
 
 Supervisor Bostwick moved to change line 11 to read “unless 2/3 of all committee 
members agree that the time of the meeting may be earlier”, second by Supervisor Leavy.  
PASSED unanimously. 
 
ADOPTED with this change on the following vote: YES – Supervisors Leavy, Yeomans, 
Sweeney, Brien, Bostwick, and Purviance; NO – Supervisors Zajac, Podzilni and Peer. 

 
Creation of New Policy 5.54 Work – Telecommuting  
 

 Supervisor Brien moved approval of new Policy 5.54 Work - Telecommuting, second 
by Supervisor Peer.   
 
 Committee discussed efficiencies; performance expectations and if data had been 
collected; and having something in place for legal purposes. 
 
 Supervisor Yeomans moved to table this to the next meeting to address these issues, 
second by Supervisor Leavy.  TABLED to the June 8, 2020 meeting. 
 

Revision to Administrative Policy and Procedure 5.18 Holiday Pay 
 

 Supervisor Peer moved approval of the revision to Policy 5.18 Holiday Pay, second 
by Supervisor Yeomans.   
 
 Ms. Mikula said the recommended revisions are to make the 24/7 language 
consistent. 
 
 ADOPTED. 
 

Revision to Administrative Policy and Procedure 5.31 Overtime, Flex 
and After Hours Payments 
 

 Supervisor Zajac moved approval of the revision to Policy 5.31 Overtime, Flex and 
After Hours Payments, second by Supervisor Yeomans.   
 
 Ms. Mikula stated this change needed to be made to make sure we have on call 
service at the fairgrounds for the isolation center and they would receive on call pay.  The 
Committee had questions for Facilities Management and no one was present to answer the 
questions. 
  
 Supervisor Yeomans moved to table to the June 8, 2020 County Board Staff meeting, 
second by Supervisor Podzilni. 
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 TABLED to the June 8, 2020 meeting on the following vote: YES – Supervisors 
Brien, Leavy, Peer, Podzilni, Sweeney, Yeomans, Zajac, and Purviance; NO – Supervisor 
Bostwick. 

 
Communications, Announcements and Information.  
 
American Tower Fairgrounds Cell Tower Proposal Supervisor Sweeney 

moved to deny the request from American Tower, second by Supervisor Yeomans.  
DENIED. 

 
 Public Comment Period on County Board Agenda  The Committee discussed the 
large amount of comments sent via email to the May 14, 2020 County Board meeting and 
how best to handle comments for future meetings.  It was decided to break the 200 plus 
comments into three categories – before 4 P.M., after 4 P.M., and in support of resolution 
12.F.  For future meeting if comments come in after the deadline the County Clerk will let 
them know and go over the guidelines with them. 
 
 Pending Litigation Related to County Safer-at-Home Order Mr. Greenlee 
informed the Committee and staff that Rock County was included in a lawsuit with 14 other 
counties and entities.  He said the various groups named agreed to split defense costs.     

 
 Adjournment.  Supervisor Bostwick moved adjournment at 6:23 P.M., second by 
Supervisor Brien.  ADOPTED. 
 
 
Respectfully submitted, 
 
Marilyn Bondehagen 
Office Coordinator 
 

NOT OFFICIAL UNTIL APPROVED BY COMMITTEE. 













 

 
 

 
 

RECOGNIZING PATRICIA DEGAN 
 

WHEREAS, Patricia Degan has served the citizens of Rock County for twenty-seven (27) 1 
years as a dedicated and valued employee of Rock County; and, 2 
 3 
WHEREAS, Ms. Degan began her career with Rock County on August 25th, 1993 as clerical 4 
support with the Human Services Department; and, 5 
 6 
WHEREAS, Ms. Degan accepted a position in January of 1994 as Administrative Assistant 7 
for the Community Support Program within the Human Services Department, which she 8 
remained in the rest of her career; and, 9 
 10 
WHEREAS, during Ms. Degan’s time employed by Rock County, she was a pillar to the 11 
Rock County Community Support team. She made a lasting impression and difference in 12 
numerous client lives. Ms. Degan was also an incredible resource to staff and ensured the 13 
office ran smoothly; and, 14 
 15 
WHEREAS, Ms. Degan will retire from her service with the Rock County Human Services 16 
Department on April 1st, 2020; and, 17 
 18 
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors, 19 
duly assembled this                 day of                             , 2020, does hereby recognize Patricia 20 
Degan for her twenty-seven (27) years of service and extend best wishes to her in her future 21 
endeavors. 22 

 
 

RESOLUTION NO. ____   
 
 
 
Katherine Luster 
INITIATED BY 
 
Human Service Board 
SUBMITTED BY 

AGENDA NO.  ____  
    
 
 
Ashley Barrette 
DRAFTED BY 
 
March 30, 2020 
DATE DRAFTED 

RESOLUTION 
ROCK COUNTY BOARD OF SUPERVISORS 



Recognizing Patricia Degan 
Page 2 
 
Respectfully Submitted, 
 
ROCK COUNTY HUMAN SERVICES BOARD 
 
___________________________________ 
Brian Knudson, Chair  
 
___________________________________ 
Sally Jean Weaver-Landers, Vice Chair  
 
___________________________________ 
Pam Bostwick  
 
___________________________________  
Kaelyb Lokrantz 
 
___________________________________ 
J. Russell Podzilni 
 
___________________________________ 
Ashley Kleven 
 
___________________________________ 
Kathy Schulz 
 
___________________________________ 
Angelina Reyes 
 
___________________________________ 
Shirley Williams 
 
 
COUNTY BOARD STAFF COMMITTEE 
 
________________________________   
Kara Purviance, Chair     
 
________________________________ 
Richard Bostwick          
         
________________________________   
Tom Brien      
 
________________________________   
Kevin Leavy   
 
________________________________ 
Louis Peer 
 
________________________________ 
J. Russell Podzilni 
 
________________________________ 
Alan Sweeney 
 
________________________________ 

    Bob Yeomans 
 
    ________________________________ 
    Jeremy Zajac 



 
 
 
 
 
 
 

 
 

 
 

TO RECOGNIZE JEANINE FROEBER  
 

WHEREAS, Jeanine Froeber has served the citizens of Rock County for twenty-five (25) years as a 
dedicated and valued employee of Rock County; and, 
 
WHEREAS, Ms. Froeber began her career on April 10, 1995 with Rock County as an Account Clerk 
II at the Rock County Healthcare Center. As an Account Clerk II, Ms. Froeber worked with accounts 
for many clients preparing reports, expenses, and account balances for Rock County residents; and,   
 
WHEREAS, Ms. Froeber began as an Account Clerk III with the Rock County Healthcare Center on 
November 6, 2007, further serving customers and their accounts as they utilized services through the 
Rock County system.  Her knowledge and expertise regarding Medicare, Medicaid, and private 
insurance helped her maintain the various resident accounts at Rock Haven.  She provided 
compassionate and kind service as she worked with the residents and families with their financial 
responsibilities; and,     
 
WHEREAS, Ms. Froeber was promoted through her excellent service provision to the Developmental 
Disability (DD) Board Financial Supervisor, overseeing the budget and financial management of the 
DD Board programs.   She accurately and efficiently prepared contracts and oversaw staff working 
within the various DD Board programs.  She used her passion of accounting to maintain optimal fiscal 
functioning throughout the department.  She supervised staff from the DD Board in their management 
of the various financial processes for recipients throughout Rock County; and,  
 
WHEREAS, Ms. Froeber began in the Economic Support (ES) Division of the Human Services 
Department on January 9, 2017, as an Economic Support Specialist. Ms. Froeber brought with her an 
extensive knowledge of accounting and attention to detail from her prior positions, to assist in 
managing and establishing eligibility for Public Assistance programs such as Medical Assistance and 
FoodShare. She worked within the complex system of Elderly, Blind, and Disabled (EBD) Medicaid 
and Long Term Care (LTC) programs to provide excellent service to Rock County’s most vulnerable 
citizens.   She brought compassion and kindness to each interaction as she encountered many 
individuals within the seven counties of the Southern Consortium Call Center.  Ms. Froeber has used 
her many talents and diligence to benefit many Rock County citizens throughout her twenty-five (25) 
year career; and,   
 
WHEREAS, Ms. Froeber has shown a variety of skills and knowledge which assisted her in 
navigating the complex policies for the various programs she has dedicated her career.  She has shown 
excellent customer service for the clients she has served in Rock County. She has provided quality case 
management and patience for clients as they enter the Long Term Care system within Rock County. 
She has been a valued member of the team, often tackling difficult cases and supporting her team 
members.  Her time, energy, and talent will be missed; and,  
 
WHEREAS, Ms. Froeber has decided to retire from Rock County after 25 years of dedicated service 
on April 10, 2020; and, 
 
WHEREAS, Ms. Froeber has proven herself to be a compassionate, caring and committed employee, 
always advocating for the clients and staff in the many areas she has served. 
 
NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors, duly 
assembled this ______ day of ____________ does hereby recognize Jeanine Froeber for her 25 years of 
service and extend best wishes to her in her future endeavors. 

RESOLUTION NO. _____   
 
 
 
Katherine Luster 
INITIATED BY 
 
Human Service Board 
SUBMITTED BY 

AGENDA NO.  _____ 
 
 
 
April Heim 
DRAFTED BY 
 
April 1, 2020 
DATE DRAFTED 

RESOLUTION 
ROCK COUNTY BOARD OF SUPERVISORS 
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ROCK COUNTY HUMAN SERVICES BOARD 
 
___________________________________ 
Brian Knudson, Chair  
 
___________________________________ 
Sally Jean Weaver-Landers, Vice Chair  
 
___________________________________ 
Pam Bostwick  
 
___________________________________  
Kaelyb Lokrantz 
 
___________________________________ 
J. Russell Podzilni 
 
___________________________________ 
Ashley Kleven 
 
___________________________________ 
Kathy Schulz 
 
___________________________________ 
Angelina Reyes 
 
___________________________________ 
Shirley Williams 
 
 
COUNTY BOARD STAFF COMMITTEE 
 
________________________________   
Kara Purviance, Chair     
 
________________________________ 
Richard Bostwick          
         
________________________________   
Tom Brien      
 
________________________________   
Kevin Leavy   
 
________________________________ 
Louis Peer 
 
________________________________ 
J. Russell Podzilni 
 
________________________________ 
Alan Sweeney 
 
________________________________ 

    Bob Yeomans 
 
    ________________________________ 
    Jeremy Zajac 

 



                                 
 

RESOLUTION NO.        AGENDA NO.    
 
 
 RESOLUTION 
 ROCK COUNTY BOARD OF SUPERVISORS 
 
Melissa R. Wittwer, 
Child Support Director 
INITIATED BY  

 
Public Safety and Justice Committee 
SUBMITTED BY 

  
Melissa R. Wittwer, Child 
Support Director  
DRAFTED BY 

 
April 13, 2020____ 
DATE DRAFTED 

  
RECOGNIZING MICHELLE BARNETT FOR SERVICE TO ROCK COUNTY 

 
WHEREAS, Michelle Barnett has served the citizens of Rock County for the past 20 years as a dedicated 1 
and valued employee of Rock County Child Support Services and is retiring on May 1, 2020; and 2 
 3 

WHEREAS, Michelle Barnett began her career with Rock County Child Support Services on March 13, 4 
2000 as a Clerk Typist II; and 5 
  6 

WHEREAS, Michelle Barnett has played an integral role in assisting Rock County Child Support 7 
Services in transitioning from paper files to an electronic method of record keeping and has been relied 8 
upon to manage a variety of duties related to the paper and electronic filing methods for the agency; and  9 
 10 

WHEREAS, the Rock County Board of Supervisors representing the citizens of Rock County wishes to 11 
commend Michelle Barnett for her years of service with Rock County Child Support Services.   12 

 13 
NOW, THEREFORE, BE IT RESOLVED by the Rock County Board of Supervisors duly assembled 14 
this _______ day of ____________________, 2020, does hereby recognize Michelle Barnett for her years 15 
of service and extends their best wishes to her in her future endeavors.  16 
 
Respectfully submitted,    
 
PUBLIC SAFETY & JUSTICE COMMITTEE  COUNTY BOARD STAFF COMMITTEE 
 
___________________________    __________________________ 
Mary Beaver, Chair      Kara Purviance, Chair 
 
___________________________    __________________________  
Brian Knudson      Richard Bostwick, Vice Chair 
 
___________________________    __________________________ 
Jacob Taylor          Tom Brien 
 
___________________________    __________________________ 
Ron Bomkamp      Kevin Leavy 
 
___________________________    __________________________ 
Danette Rynes       Louis Peer 
 
        __________________________ 
        J. Russell Podzilni 
 
        __________________________ 
        Alan Sweeney 
 
        __________________________ 
        Bob Yeomans 
 
        __________________________ 
        Jeremy Zajac 

 

/s/ Mary Beaver

/s/ Brian Knudson

/s/ Jacob Taylor

/s/ Ron Bomkamp

/s/ Danette Rynes











ROCK COUNTY, WISCONSIN    Human Resources Dept. 

                                                                                                                                                               Rock County Courthouse 

                 51 South Main Street 

               Janesville, WI  53545 

                Phone:   (608)757-5520 

                                   FAX:      (608)757-5512  

                                                                  

To: County Board Staff Committee 

 

From: Annette Mikula 

 

Date: May 27, 2020 

 

Re: Revision to Administrative Policy and Procedure 5.31 Overtime, Flex and After Hours 

Payments  
 

 

This is a modification to Administrative Policy 5.31 on Overtime, Flex and After Hours Payments.  

This proposed change is to remove the specific departments listed under the Facilities Management 

section for on call pay.  With the potential for the shelter to be needed at the Craig Center, this will 

allow for on call coverage at the Fairgrounds and this modification allows for an employee to be 

assigned for that location.    

 

Additional updates were made to this policy after the feedback received at the May 26, 2020 

County Board Staff meeting to clarify when an employee is entitled to get on call pay. 

 

 

Cc: Josh Smith 

 

 



Administrative Policy & Procedure Manual 

Section:  Human Resources 

Policy:  Overtime, Flex and After Hours Payments 

Policy No:  5.31 

Effective: 3/10/20 5/25/20 

Revising: 1/1/2020 3/10/2020 

 

Section to be changed 
 

 (Facilities Management) Each regular full-time Employee shall receive time and one-half of his/her 

hourly wage rate for all hours worked in excess of eight hours per day, or forty hours per week.  In 

the event an Employee is off duty and called in to work in excess of eight hours per day, he/she 

shall be paid a minimum of time and one-half for two hours. 

 

Employees shall be expected to respond to a call to work outside their respective regular and 

normal schedule of daily work hours.  When an Employee is off duty and directed to report to work 

outside of his/her regular and normal schedule of daily work hours, he/she shall receive time and 

one-half of his/her hourly rate of pay for all hours actually worked, provided that in the event he/she 

work less than two hours, he/she shall, nevertheless receive time and one-half his/her hourly rate of 

pay for a two-hour period of time; further provided, that the aforesaid two-hour minimum call-in 

provision  of this section shall apply only if the Employee called into work is sent home prior to the 

commencement of his/her next regular and normal schedule of daily work hours, in which event the 

hours actually worked as a result of such call-in shall not be considered a part of the regular and 

normal schedule of daily work hours. 

 

Any Maintenance Staff at the Youth Services Center, Rock Haven, or the Jail that who is required 

by management to be on call carry a County issued cell phone during non-work hours will be 

compensated at the rate of $100 per week for each week that the Employee is on call carries the 

cell phone. 
 

 



 

 

 

 

 

 

 

     

     

 

                                                                  

To: County Board Staff Committee 

 

From: Annette Mikula 

 

Date: June 4, 2020 

 

Re: Revision to Administrative Policy and Procedure 5.37 Shift Differential/Incentive Pay 
 

 

There are two proposed changes to this policy, one on the shift differential language at Rock 

Haven, and the second to add incentive pay to employees that are working with COVID-19 positive 

residents at Rock Haven. 

 

This proposed change is to update the Shift Differential Pay at Rock Haven in Administrative 

Policy 5.37. We have been getting a number of questions recently from employees and payroll 

related to the shift differential language.  There is a difference between the way that shift 

differential is paid for the RN staff and the LPN and CNA staff.  We are looking to propose an 

update that would change when shift differential is paid, and be consistent across the employee 

groups.  We want to pay shift differential based on the shift the individual is working, not their 

regular shift.  This way the differential is clearly tied to working the PM or Night shift.  We also 

want to clarify that pool staff are eligible for the differential if they work PM or Night shift.   There 

currently is not any policy language that says that pool staff are eligible.  We currently have a 

disconnect between what the policy says and our current practice, and this is what we want to 

resolve. 

 

This proposed change is to create new language for incentive pay for Rock Haven employees that 

are working with residents who have tested positive for COVID-19.  We have encountered 

challenges staffing the unit where we have COVID-19 positive residents and we want to offer the 

temporary incentive to employees who are working on this unit and with our COVID-19 positive 

residents.  This incentive will only be in effect when we have COVID-19 positive residents at Rock 

Haven. 

 

Cc: Josh Smith 

 

 

ROCK COUNTY, WISCONSIN  
Human Resources Dept. 

Rock County Courthouse 

  51 South Main Street 

Janesville, WI  53545 

Phone:   (608)757-5520 

FAX:      (608)757-5512 



 

Administrative Policy & Procedure Manual 

Section:  Human Resources 

Policy:  Shift Differential/Incentive Pay 

Policy No:  5.37 

Effective:  1/15/18/2020 

Revising: 1/1/202019 

 

Shift Differential 

 

(AMHS RH)    

 

Shift Differential - Nurses.  All nursing personnel (regular or pool) working the 2:00 pm-10:30 

p.m.shift or the 10:15 p.m.- 6:45 a.m. shift on a regular basis shall receive $2.00 per hour in 

addition to their regular hourly salary for all hours worked during the pm or night shift.  If an 

employee is mandated to work either the PM or night shift they will receive the shift differential 

for the mandated hours during that shift. 

 

 

(AFSCME1258)  

 
Shift Differential for Shift differential all personnel (regular or pool) will be paid based on 
the position code of the employee’s regularly held position. (i.e. a day shift employee 
shall not receive shift differential regardless of any particular shift worked)  the shift 
worked. 

 
1. Any employee whose works the pm or night shift starts after 11:30 a.m. and before 

8:00 p.m., will receive a shift premium of $1.00 for all hours worked during the pm 
or night shift.  An employee, whose work shift starts after 8:00 p.m. and before 
4:00 a.m., will receive a shift premium of $1.00 for all hours worked. 

 
           The three shifts are as follows: 

 
 Day Shift – any work shift starting at, or after 4:00 a.m. and before 

12:00 noon. 
 

 PM Shift – any work shift starting at, or after 11:30 a.m. and 
before 8:00 p.m. 

 
 Night Shift – any work shift starting at, or after 8:00 p.m. and 

before 4:00 a.m. 
 

If an employee is mandated to work either the PM or night shift they will receive the shift 

differential for the mandated hours during that shift. 
 

 

Rock Haven COVID-19 Incentive Pay 

 

Rock Haven employees that are working on a closed unit with COVID-19 positive residents 

will receive a $5.00 per hour incentive pay for all hours worked. 

 

















    RESOLUTION NO.        AGENDA NO.    

 

 RESOLUTION 

 ROCK COUNTY BOARD OF SUPERVISORS 
 

Supervisor Doug Wilde 

INITIATED BY  

 

County Board Staff Committee 

SUBMITTED BY 

  

Randy Terronez  

DRAFTED BY 

 

May 28, 2020 

DATE DRAFTED 

Authorizing Hazard Pay for COVID-19 Contact Staff  
 

WHEREAS, on March 24, 2020, the Wisconsin Department of Health Services issued Emergency 1 

Order #12 “Safer at Home” to slow the spread of the Novel Coronavirus by  ordering all Wisconsin 2 

Residents to stay at their current residence unless they needed to use or provide essential business and 3 

services until April 24, 2020; and, 4 

 5 

WHEREAS, subsequent orders and other state directives have been promulgated to continue efforts to 6 

slow the spread of the Novel Coronavirus, including a Rock County Health Order; and, 7 

 8 

WHEREAS, Rock County maintains a jail, a nursing home, and a youth services center which are by 9 

subject to the among the highest risk levels of all facilities for Novel Coronavirus outbreaks; and, 10 

 11 

WHEREAS, employees of the County who continually provide essential services in these facilities face 12 

daily encounters in high-risk settings with high-risk populations that are, or may be, infected with the virus, 13 

putting their own health and safety as well as that of their families at risk; and, 14 

 15 

WHEREAS, it is in the best interests of the County to recognize and honor these employees for their 16 

service in the face of these daily dangers face through compensation of $500 in hazard pay. 17 

 18 

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors, duly 19 

assembled this _____ day of __________, 2020, does hereby authorize payment of $500 for all 20 

employees of the Sheriff’s Office, Rock Haven and Youth Services Center. Said hazard pay would be 21 

disbursed as a single lump sum at an approximate cost of $225,500 with funds to come from the General 22 

Fund Balance.  23 

 24 

BE IT FURTHER RESOLVED that County staff provide a budget reconciliation/budget amendment 25 

resolution of the funds expended no later than the end of December, 2020.  26 

 

  

 

Respectfully submitted,    

 

COUNTY BOARD STAFF COMMITTEE               

 

______________________________________ __________________________________ 

Kara Purviance, Chair        J. Russell Podzilni  

    

 ______________________________________ __________________________________ 

Richard Bostwick     Alan Sweeney 

                                                                                            

_______________________________________ __________________________________ 

Tom Brien      Bob Yeomans 

 

_______________________________________       __________________________________ 

Kevin Leavy      Jeremy Zajac 

 

_______________________________________                                                                                                               

Louis Peer 
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FISCAL NOTE: 

 

The cost of providing $500 hazard pay to each staff member in the Sheriff's Office, Rock Haven and 

YSC is approximately $225,500.  The General Fund is in a good position and will be able to support 

the approximately $225,500 in hazard pay payments. 

  

The County’s unassigned General Fund fund balance is approximately $34 million.  Best practice is 

to have an unassigned fund balance of at least 90 days of expenditures (or 25% of expenditures) so 

that an entity can weather emergency situations.  The County’s policy is to maintain a fund balance 

of 20% - 25%.  Currently, the unassigned fund balance is at about 23%.  Much of the fund balance is 

fairly liquid (cash, Local Government Investment Pool investments and Treasuries).  The current 

fund balance, liquidity of investments, the effect on the fund balance and cash flow due to: the Small 

Business Loan Program, fronting of COVID-19 related expenses for County and provider use, 

decrease in sales tax revenue, likely increase in delinquent taxes, etc., were all considered before 

determining the use of $225,500 for hazard pay would be feasible. 

 

/s/ Sherry Oja 
 

Sherry Oja 

Finance Director 

 

 

LEGAL NOTE: 

 

The County Board is authorized to take this action pursuant to § 59.22(2), Wis. Stats. 

 

/s/ Richard Greenlee 
 

Richard Greenlee 

Corporation Counsel 
 

ADMINISTRATIVE NOTE: 

 

COVID-19 has had, or has the potential to have, a more significant impact on certain County 

positions than others, particularly those identified in this resolution who work in congregate living 

settings. I would support recognizing this fact and the staff in these positions. Providing them with 

additional compensation through this approach would be an option that other counties have taken.  

 

/s/ Josh Smith  
 

Josh Smith 

County Administrator 



Executive Summary 

Hazard Pay – COVID 19 Contact Staff 

 

The resolution authorizes $500 lump sum hazard pay for staff having daily contact with at-risk 

populations of the Sheriff’s Office, Rock Haven and Youth Services Center. These areas are in situations 

whereby county staff have an on-going direct contact with high-risk COVID or potential COVID clients. 

 

While data from Wisconsin counties is sparse for hazard pay, a few counties have adopted some form of 

hazard pay. Additionally, hazard pay is more prevalent in the private sector.  

 

Funds would come from the fund balance of the General Fund and amount to approximately $225,500. 

 

It is unknown at this time if these expenses would be reimbursable for federal/state COVID 19 funding. 

 



    

RESOLUTION NO.        AGENDA NO.    

 

 

 RESOLUTION 

 ROCK COUNTY BOARD OF SUPERVISORS 
 

County Board Staff Committee 

INITIATED BY  

 

County Board Staff Committee 

SUBMITTED BY 

  

Corporation Counsel Richard 

Greenlee 

DRAFTED BY 

 

June 4, 2020 

DATE DRAFTED 

  

Approving Release of Deed Restrictions on 1747 Center Ave 
 

WHEREAS, Hamza Properties, LLC, is the current owner of a property located at 1747 Center Avenue 1 

in Janesville and that property is immediately adjacent to the 1717 Center Avenue property that the County 2 

is currently redeveloping to serve the Human Services Department ; and, 3 

 4 

WHEREAS, the parcel located at 1747 Center Avenue was a part of the parcel that constitutes 1717 Center 5 

Avenue prior to 1998 when at that time, 1747 Center Avenue was subdivided from 1717 Center Avenue 6 

and sold off to be developed as a gas station.  At the time of creation and sale, the whole parcel was owned 7 

by NDC, Inc., who was operating a grocery store at the 1717 Center Avenue site; and 8 

 9 

WHEREAS, when NDC, Inc. created and then sold the 1747 Center Avenue parcel in 1998, it placed 10 

certain restrictions on development which were contained on the recorded deed.  These deed restrictions 11 

were designed to prohibit any new business from competing directly with the grocery store and, as such, 12 

prohibited the parcel from being used as a retail grocery store, unless it was in conjunction with a gas 13 

station; and  14 

 15 

WHEREAS, Hamza, who purchased the parcel in 2019, would like to redevelop the 1747 Center Avenue 16 

property into a restaurant and convenience store that would serve both employees working in the 1717 17 

Center Avenue building, and rock county residents; and, 18 

 19 

WHEREAS, it is in the interests of the County, the City of Janesville, and the residents of Rock County 20 

to redevelop the 1747 Center Avenue property in this manner; and, 21 

 22 

WHEREAS, as the successor in interest to NDC, Inc., Rock County has the legal authority to release the 23 

deed restrictions by recorded agreement. 24 

 25 

NOW, THEREFORE, BE IT RESOLVED that the Rock County Board of Supervisors duly assembled 26 

this ________ day of ______________, 2020 does authorize the release of all deed restrictions entered on 27 

the parcel located at 1747 Center Avenue and authorizes the Chair of the Board of Supervisors, and the 28 

County Clerk, to sign all necessary agreements to execute such release. 29 

 

 

Respectfully submitted,    

 

COUNTY BOARD STAFF COMMITTEE               

 

______________________________________ __________________________________ 

Kara Purviance, Chair        J. Russell Podzilni  

    

 ______________________________________ __________________________________ 

Richard Bostwick     Alan Sweeney 

                                                                                            

_______________________________________ __________________________________ 

Tom Brien      Bob Yeomans 

 

_______________________________________       __________________________________ 

Kevin Leavy      Jeremy Zajac 

 

_______________________________________                                                                                                               

Louis Peer 
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FISCAL NOTE: 

 

The releasing of the deed restrictions and redevelopment of this property should have a positive effect on 

the tax roll. 

 

/s/ Sherry Oja 
 

Sherry Oja 

Finance Director 

 

 

 

 

LEGAL NOTE: 

 

The Board of Supervisors is authorized to take this action pursuant to Wis Stat. § 59.52(6). 

 

/s/Richard Greenlee 

 

Richard Greenlee 

Corporation Counsel 

 

 

 

 

ADMINISTRATIVE NOTE: 

 

Recommended. 

 

/s/ Josh Smith 
 

Josh Smith 

County Administrator 


	Instructions
	Agenda
	3. May 26, 2020 Minutes
	7. Review of Payments
	8.A. Recognizing Patricia Degan
	8.B. To Recognize Jeanine Froeber
	8.C. Recognizing Michelle Barnett for Service to Rock County
	8.E. Creation of New Policy 5.54 Work – Telecommuting
	8.F. Revision to Administrative Policy and Procedure 5.31 Overtime, Flex and After Hours 	Payments
	8.G. Revision to Administrative Policy and Procedure 5.37 Shift Differential
	8.H. Authorizing Hazard Pay for COVID-19 Contact Staff
	8.I. Approving Release of Deed Restrictions on 1747 Center Ave.



